


No.130l8/212008-Estt.(L)

Government ofIndia

Ministry of Personnel, Public Grievances & Pensions

[Department of Personnel & Training]

Subject:- Recommendations of the Sixth Central Pay Commission relating to enhancement of the

quantum of Maternity Leave and introduction of Child Care Leave in respect of Central

Government employees.

Consequent upon the decisions taken by the Government on the recommendations of

the Sixth Central Pay Commission relating to Maternity Leave and Child Care Leave, the

President is pleased to decide that the existing provisions of the Central Civil Services (Leave)

Rules, 1972 will be treated as modified as follows in respect of civilian employees of the Central

Govemment:-

(a) The existing ceiling of 135 days Maternity Leave provided in Rule 43(1) of Central Civil

Services (Leave) Rules, 1972 shall be enhanced to 180 days.

(b) Leave of the kind due and admissible (including commuted leave for a period not exceeding

60 days and leave not due) that can be granted in continuation with Maternity Leave

provided in Rule 43(4)(b) shall be increased to 2 years.

(c) Women employees having minor children may be granted Child Care Leave by an

authority competent to grant leave, for a maximum period of two years (i.e. 730 days) during

their entire service for taking care of upto two children whether for rearing or to look after

any of their needs like examination, sickness etc. Child Care Leave shall not be admissible if

the child is eighteen years of age or older. During the period of such leave, the women

employees shall be paid leave salary equal to the pay drawn immediately before proceeding

on leave. It may be availed of in more than one spell. Child Care Leave shall not be debited

against the leave account. Child Care Leave may also be allowed for the third year as leave

not due (without production of medical certificate). It may be combined with leave of the

kind due and admissible.

2. These orders shall take effect from 1't September, 2008.

3. In view of paragraph 2 above, a women employee in whose case the period of 135 days

of maternity leave has not expired on the said date shall also be entitled to the maternity leave of

180 days.

4. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being issued

separately.

5. In so -far as persons serving in the Indian Audit & Accounts Departments are

concerned, these orders are issue in consultation with the Comptroller & Auditor General of

India.

(Sim~
Director(P&A)



N0.130 18/2/2008-Estt.(L)

Government of India

Ministry of Personnel, Public Grievances & Pensions

[Department of Personnel & Training]

Subject:- Grant of Child Care Leave to women Government employees - Clarification

- Regarding.

The undersigned is directed to refer to para l(c) of this Department's O.M. of even

number dated 11th September, 2008 according to which Child Care Leave can be granted to
women employees having minor children below the age of 18 years, for a maximum period of 2

years (i.e. 730 days) during their entire service, for taking care of upto two children whether for

rearing or to look after any of their needs like examination, sickness etc. The question as to

whether child care leave would be admissible for the third child below the age of 18 years and the

procedure for grant of child care leave have been under consideration in this Department, and it

has now been decided as follows:-

(ii) The leave account for child care leave shall be maintained in the proforma

enclosed, and it shall be kept alongwith the Service Book of the Government

servant concerned.

(S~
Director(P &A)



New Delhi, the 29th September, 2008.

(1) Office of the Comptroller & Auditor General ofIndia.

(2) Office of the Controller General of Accounts, Ministry of Finance.

(3) Secretaries to Union Public Service Commission/Supreme Court of India/ Election

Commission/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance

Commission/President's Sectt./ Vice-President's Sectt./ Prime Minister's Office/

Planning Commission.

(4) All State Governments and Union Territories.

(5) Governors of all States/Lt. Governors of all Union Territories.

(6) Secretary, National Council of JCM (Staff Side), 13-C, Ferez Shah Road, New Delhi.

(7) All Members of Staff Side of the National Council of JCM/Departmental Council.

(8) All Officers/Sections of DOPT /Deptt. of Administrative Reforms & Public

Grievances/Department of Pensions & Pensioners Welfare/PESB.

(9) Ministry of Finance, Department of Expenditure

(10) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.

(11) Railway Board, New Delhi.

(12) NIC, DOPT - With the request to upload the O.M. on the Website.

(13) 100 spare copies.

.~(Sl.:eR~~~;:r-
Director(P &A)



Proforma for maintaining Child Care Leave Account

Period of Child Care Leave Balance of Child Care Leave Signature and

Taken designation of

From To Balance Date the certifying

officer

(1) (2) (3) (4)



No. 13018/2/2008-Estt. (L)

Government of India

Ministry of Personnel, Public Grievances & Pensions

(Department of Personnel and Training)

..... l'

" "-New Delhi, dated the November, 2008.

Subject : Child Care Leave in respect of Central Government employees as a result

of Sixth Central Pay Commission - clarification regarding -

The order regarding introduction of Child Care leave (CCL) in respect of

Central Government employees were issued vide this Department's O.M. of even

number dated 11
th
September, 2008. Subsequently, clarification in this regard were

also issued vide O.M. dated 29th September, 2008.

2. Consequent upon the implementation of orders relating to Child Care Leave,

references has been received from various sections regarding the procedure for grant

of this leave etc. In this connection, it is mentioned that the intention of the Pay

Commission in recommending Child Care Leave for women employees was to

facilitate women employees to take care of their children at the time of need.

However, this does not mean that CCL should disrupt the functioning of Central

Government offices. The nature of this leave was envisaged to be the same as that of

earned leave. Accordingly, while maintaining the spirit of Pay Commission's

recommendations intact and also harmonizing the smooth functioning of the offices,

the following clarifications are issued in consultation with the Department of

Expenditure (Implementation Cell) with regard to Child Care Leave for Central

Government employees:-

i) CCL cannot be demanded as a matter of right. Under no

circumstances can any employee proceed on CCL without prior

proper approval of the leave by the leave sanctioning authority.

ii) The leave is to be treated like the Earned Leave and sanctioned as

such.

iii) Consequently, Saturdays, Sundays, Gazetted holidays etc. falling

during the period of leave would also count for CCL, as in the case of

Earned Leave.

iv) CCL can be availed only if the employee concerned has no Earned

Leave at her credit.

~Bala Singh)

Unde ecretary to the Govt. ofIndia

All MinistrieslDepartments of the Govt. ofIndia, etc. (as per standard

mailing list.)



,czs~
New Delhi, the November, 2008.

(1) Office of the Comptroller & Auditor General of India.

(2) Office of the Controller General of Accounts, Ministry of Finance.

(3) Secretaries to Union Public Service Commission/Supreme Court of India/ Election

Commission/Lok Sabha Sectt./Rajya Sabha Sectt./Cabinet Sectt./Central Vigilance

Commission/President's Sectt. / Vice-President' s Sectt. / Prime Minister's Office/

Planning Commission.

(4) All State Governments and Union Territories.

(5) Governors of all States/Lt. Governors of all Union Territories.

(6) Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.

(7) All Members of Staff Side of the National Council of JCM/Departmental Council.

(8) All Officers/Sections of DOPT /Deptt. of Administrative Reforms & Public

Grievances/Department of Pensions & Pensioners Welfare/PESB.

(9) Ministry of Finance, Department of Expenditure

(10) Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New Delhi.

(11) Railway Board, New Delhi.

(12) NIC, DOPT - With the request to upload the a.M. on the Website.

(13) 100 spare copies.

Bala Singh)

Under Secretary to the Govt. of India



No.13018/2/2008-Estt.(L)

Government of India

Ministry of Personnel, Public Grievances & Pensions

[Department of Personnel & Training]

Subject:-Child Care Leave in respect of Central Government

employees as a result of Sixth Central Pay

Commission recommendations Clarification

regarding.

The undersigned is directed to refer to this

Department's O.M. of even number dated 11th September, 2008

regarding introduction of child care leave in respect of Central

Government employees and subsequent clarifications vide

O.M. dated 29th September, 2008 and 18th November, 2008. It

is further clarified that child care leave sanctioned prior to

issuance of O.M. No. 13018/2/2008-Estt.(L) dated 18th

November, 2008 shall be treated as child care leave and shall

be deducted from the Child Care Leave account of the

Government servant concerned. No adjustment against any

other kind of leave shall be made in this regard. The Child

Care Leave sanctioned for the period beyond 18/11/2008 shall

however be regulated in terms of clarification issued vide O.M.

of even number dated 18/11/2008.

~~

(Simrni R. Na~

Director

AllMinistries/Departments of the Govt. of India, etc.

(As per standard lTlailing list).



F.No.13018/2/2008-Estt.(L)

(1) Office of the Comptroller & Auditor General of India.

(2) Office of the Controller General of Accounts, 1vIinistry of

Finance.

(3) Secretaries to Union Public Service Commission/Supreme Court

of India/ Election Commission/Lok Sabha Sectt.lRajya Sabha

Sectt.lCabinet Sectt. /Central Vigilance Commission/President's

Sectt.l Vice-President's Sectt.l Prime Minister's Office/

Planning Commission.

(4) All State Governments and Union Territories.

(5) Governors of all States/Lt. Governors of all Union Territories.

(6) Secretary, National Council of JCM (Staff Side), 13-C, Feroz

Shah Road, New Delhi.

(7) All Members of Staff Side of the National Council of

JCM/Departmental Council.

(8) All Officers/Sections of DOPT/Deptt. of Administrative Reforms

& Public Grievances/Department of Pensions & Pensioners

Welfare/PESB.

(9) Ministry of Finance, Department of Expenditure

(10)Official Language Wing (Legislative Deptt.), Bhagwan Dass

Road, New Delhi.

(11)Railway Board, New Delhi.

(l~cilitation Counter, DOPT - (with 20 spare copies).

__ )rVJ:"3) "!'-J!C,DOPT - With the request to upload the O.M. on DOPT

Website.

(14) 100 spare copies.

(Si~

Director
































